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3.2 Unacceptable conduct:

Under no circumstances will the following be tolerated in the
workplace or outside it: moral and sexual harassment; disrespectful,
discourteous, threatening or discriminatory treatment towards

any person, regardless of hierarchical level, position or function;
discrimination based on social origin, race, color, gender, age, religion,






4.3 Working with Suppliers:

ROYAL CARGO DO BRASIL's principle is to work with
reputable suppliers and business partners, treating them
without privileges, favoritism or discrimination of any kind.
Therefore, compliance officers will be responsible for carrying
out the analysis prior to contracting, by sending out a standard

4.3.1 Private corruption:

The offer, promise, delivery or receipt of a financial advantage
with the intention of inducing the improper execution of functions
or as a form of reward, as well as by facilitating the contracting

of a service or product, will not be admitted in the relationship with
private agents.



5. Conflicts of Interest

Employees must refrain from practicing any act that
implies a conflict of private interests with those of ROYAL
CARGO DO BRASIL, such as using the prerogatives of their
position for their own benefit or selling any products or
services of a private nature on the company's premises.












